
POLICY

3362 SEXUAT, FIARASSMENT

The Board of  Educat ion recognizes that an employee's r ight
to freedom from employment discrirnination includes ine
opportunity to work in an environment untainted bv sexual
harassment.  Sexual ly of fensive speech and conduct ar:e whol ly
inappropriate to the harmonious emp]-oyment relationshrps
necessary to the operat ion of  the sChoo1 distr ict  and.
intolerable in a workplace
distr ict  are exposed.

employment. Any empLoyee who has been exposed to sexual
harassment by any employee or agent of this Bojrd is encouraqed
to report the harassment to an approprj.ate supervisor.
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Sexual Harassment
t{

to which the chi l -dren of th is

SexuaL harassment includes al- I  unweLcome sexual ad.vances,
requests for sexual-  favors,  and verbal  or physical  contacts of  a
sexual nature that would not have happened but for the
employeers gender.  Whenever submission to such conduct is made
a condit ion of  enployment or a basis for an employment decis ion,
or lrhen such conduct is severe and pervasive and has the purpose
or ef fect  of  unreasonably al ter ing or interfer ing with worX
performance or creat ing an int imj.dat ing, host i le,  or of fensive
workj.ng environment, the employee shalL have cause for
complaint .

The sexual-  harassment of  any empLoyee of th is distr ict  is
str ict ly forbidden. Any employee or agent of  th is Board who ts
found to have sexuaLly harassed an ernployee of th is distr ict
wi l l  be subject to discipl ine which rnay include terminat ion of

employee may complain of any faiLure 
- 

of the board to take
corrective action by recourse to the procedure by which a
discrimination cornplaint is processed. The employee 

-may 
appeal,

the Boardrs action or inaction to the Uniied- State! i : i fua:.
Employment Opportunity Commission or the New Jersev Division- of
Civi l  Rights

designee shal l  instruct.  a l l  enplovees
to recognize and. correct speech 

-and

be sexual ly of fensive with or wi lhout

The Superintendent or
and agents of  th is Board
behavj-or patterns that may
the intent to of fend.
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